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Ahmedabad: Contemporary Film Industry; a
business perspective, is all set to go global. The
course coordinator is in talks with a faculty of
Harvard Business School to use Hollywood prac-
tices for management education.

“The course lacked global perspective,” says
Kandaswamy Bharathan, IIM-A visiting faculty
who designed the course. “The idea is to under-
stand global aspects of the film industry and get
more insights into Hollywood’s best practices,
which can be taught to students here,” he said.

IIM-A, Harvard to share filmy fundas

In the new academic year, TM-A post gradu-
ate programme students will take up acasestudy
on Hollywood comedy-drama “The Bucket List’
starring Jack Nicholson and Morgan Freeman.

The institute will use cross sectoral learn-
ings that Harvard has taken from Hollywood.
TheIM-A and Harvard collaboration may result
in combined case studies on Hollywood and Bol-
lywood movies, with an aim to study how MBA
methodology and film industry strategies can be
helpful for each other. The course has become
popular on campus with a 300% rise in enrol-
ment since its launch in December 2008.
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A question of autonomy

Quality education requires research, innovation, creativity and ingenuity.

Amol Goje & VasantVBang

&

' RE IITs and [IMs world class? If
not, as claimed by some, then
who is responsible for it? Some

say that the faculty at these institutions
is not world class. Others blame it on
lack of autonomy and resources. How-
ever, opinion about autonomy and re-
sources can be highly subjective. In
terms of autonomy and resotirces, an
IIT or an IIM is far behind an MIT er a
Harvard. But when compared with pri-
vate educational institutions in India,
IITs and ITMs enjoy far greater autono-
my and are endowed with government
backed resources. Irrespective of the
stature of these premier institutes, the
fact remains that these institutions
make only a minuscule of contribution
tooverall requirements of a country as
large as India. Hence, any debate on
qualityof highereducationinIndia, per
se,hastogobeyond IITs and ITMSs. Quali-
ty education requires research, innova-
tion, creativityandingenuity Thesepre-
requisites for quality education are, in
turn, greatly affected by autonomy:

Ask anybody in senior pesitions in
privateeducational institutions,and he
orshewilltellhowlicence permitrajhas
crippled the aspirations and growth of
private educational institutions. Per-
missions of multiple agencies are re-
quired for starting, running and expan-
sionof educational institutions, These
agencies operate at three levels: local
university, state government and cen-
tral councils like All India Council for
Technical Education (AICTE), Medical
Councilof India (MCI)etc. Normally,an
Institute starts its operations after ob-
taining letter of approval from respec-
tive central councils. More often than
not, the whole process of approval gets
somuch delayed that the first academic
term gets literally squeezed into two
months. Thefunniest partis thatinspec-
tions by some other regulators are car-
tied out even after the academic term
gets started. It is not uncommon to re-
ceive letters of affiliation or approval
fromtheseregulators wellafteran insti-
tution admits the students.

Even after starting or expanding, in-
dividual institutions hardly have any
autonomy in running an educational
programme. All the three phases of
an educational programme—input,

. posed tocharge. There

processes and output—are governed by
oneorotherregulation, Aninstitutehas
hosay in quantity and quality of intake
as selection processes are carried out
through government agencies, In most
cases the institutes
cannotdecideeventhe
fees that they are sup-

arestate levelfee-sanc-
tioning authorities. In
the beginning of an
academic term, insti-
tutes are allowed to
charge an interim fee
sanctioned by these
authorities, They
work out final fees on
thebasis of auditedre-
portsof institates, But
nermally this process
leads to a lag of a few months between
the tite the students get admitted and
the time of announcement of final fees.
Many a times difference between inter-
imfees and final fees leads to discontent
among students and it sometimes ends
intoadisciplinary problem.

Asregards acadenic processes, cur-
riculum is prescribed by affiliating uni-
versity with very little scope for modifi-
cation at Individual institute level,
Qualityof curriculumandexamination
system is governed by the principle of
least common denominator. Number,
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gradeand qualification of faculty mem-
bers are also prescribed by regulators.
Another strange regulation governing
Institutes affiliated to universities is re-
lated to approval and recognition of fac-
ulty members, Has
anybody heard of em-
ployees of one compa-
ny, say Bharti Airtel,
being selected under
the supervision. and
approvalof employees
of a competitor com-
pany,sayIdea Cellular!
But university affiliat-
ed institutes need to
adopt such selection
processes. Work expe-
rience of a faculty
member selected and
appeinted by an insti-
tute on its own without seeking a uni-
versity’s approval is considered invalid
even if he has spent several years work-
ingin an affiliated institute. On the oth-
er hand, if the same candidate comes
from organisations other than educa-
tional institutes, his work experience
thereisconsidered valid.

The entire licence permit raj in edu-
cational sector is based on distrust. If
management of a private institute and
its principal cannot be trusted for fair-
ness even in selection process of their
ownemployees, howcan they be trusted

These prerequisites for quality education are, in turn, greatly affected by autonomy

as being capable of running an insti-
tute? Regulations demand that the prin-
cipal of an institute should hold a PhD
and should have research publications
tohis credit. But once such a person as-
sumes office, his entire time is spenton
ensuringstatutory compliances. Forget
about research, a principal does not
even find time to teach since one or the
othercompliance processisonallround
the year What guality do we expect
whentheheadsof oureducationalinsti-
tutions simply donot gettime toprovide
direction toacademicprocesses?
Excessive centralisation, arlsing out
of completedistrust, coupled withexpo-
nential growth in number of colleges, is
a recipe for long-drawn processes and
shoddyquality Ina country aslarge and

.asdiverse as India, what we need is de-

centralisationtocatertolocalneeds, But
even when education falls into the con-
current list, in most cases state govern-
ments and local universities have rela-
tively little say in setting up of new
colleges and their expansion. Today,
universities have become so huge that
they have been reduced to mere exami-
nation bodies. Even on this count, it is
doubtful whether they are adequately
equipped to evaluate lakhs of answer
sheets every semester:

Akindof distrustandsuspicion otice
crippled India’s economy: Fortunately,
in the last two decades, the country has
witnessed many positive results of
deregulation of industry and business.
But this wave of liberalisation is yet to
reachtheeducation sector. Not longago,
none other than HRD minister Kapil
Sibal complemented Hyderabad-based
Indian School of Business(ISB), which
is a private educational institute, and
said that ISB has achieved, tn a very
short time, what took along timefor Jvy
League institutions to achieve. But,
ironically, ISB’s post graduate manage-
mentprogrammedoes nothaverecogni-
tion and approval of government regu-
lators. Even if IITs and IIMs become
worldclass,assomeclaimtheyarenotat
present, these small islands of excel-
lence won't make much difference to a
countryof 1.25billion,

Amol Goje s chief mentorand Vasant V'
Bang is director of Magarpatita City In-
Stitute of Management & Technology,
Purne. Viewsare personal
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The education system
“1n India needsto be
transformed

NEof themain paradoxes

of this country has beén"

thefactthatinspiteof qur
billion plus population, therd
continues to be a shortage of
skilled talent for the emerging
industry sectors like IT, BPO,
retail, hospitality and health-
care. Another paradox that is
emerging is that in spite of the
large number of new colleges of
engineering and management .
set up, particularly in states like Maharashtra
Tamilnaduand AndhraPradesh, thereisstilla
clamour for employable graduates by the
industry and many available seats are going a
begginginthe newly minted collegesas disillu-
sionment sets in with the quality of talent
emerging from these institutions,

The solutions have been staring us in the
facefor quite some time, Theeducation systems
in our country need to be transformed to
encourage vocationalskillsdevelopment asan
honourable alternative to higher education
and in some cases as a skillsand employability
precursor to enrolling for a formal education
degree. Anoutstandingexampleof thisduality
is available at the University of Colorado in
their healthcare programmes where young
aspirants from all over the state are given an
opportunity through video conferencing to
acquireadequate skills tobecome certified bed-
side assistants and work in paramedical roles.
A significant portion of these skilled workers
then qualify for an associate degree at the Uni-
versity and have anoption toenrollforaformal
Bachelorof Nursing degreeandthen goto Mas-
ters and even PhD programmes. This Learn-
Earn-Learn continuum ensures both better
quality of graduates and a higher gross enrol-
ment ratio, both of which are enormous prob-
lemswithoureducation system.

TheITindustry'spredilection forrecruiting
andsettinguplarge campusesonly inthe Tier1
citiesalsoneedstobeput under thescanner be-
causeitcreatesthree problems-—excessivecon-
gestion in the seven main IT export areas of
NCR, Chennat, Bengaluru, Pune, Hyderabad,
Mumbai and Kolkata, lack of employment

-opportunities in cities like Allahabad, Patha,
Guwahatt, Durgapus, etc which have excellent
Universitiesbut veryfew industry investments
and rapidly spiraling costs because of the con-
centration of skilled talent and empleyment
opportunities in few cities. Yeoman efforts by
industry associationslike ClTand Nasscomhas
metwithalimited responsetilirecently and the
clamour for an “Inclusive India” approach and
the inclusion of Bharat as a destination for
compantes seeking viable Tier 2 and Tier 3
options haslargelyfallen ondeaf ears.

However, thanks to the proactive initiatives
in some states and the need for industry chiefs
to eliminate costs from their balance sheets,
there is some stirring of life in these smaller
destinations today. The troikas of Southern
states have launched significant policy initia-
tivesandinvestments totake theIT industryin-
to Coimbatore, Mysore, Mangalore and even
Vijayawadi, Maduratand Hubli while Kerala is
getting its act together and attracting new
investments to both Kochi and Trivandrum.
The value proposition is compelling, withover
30% costreductionon offer inmany citiesafact
that has not been lost on the domestic BPO sec-
tor and even multinational captives as they
wageawaron therapidlyescalating costsinthe

traditional IT cities.

While the initial response
from a clutch of smaller cities is
exciting, it will need a concerted
government-association-indus-
try push for the right balance to
be reached in work allocation
within the country. There is no
reasonat all why 80% of applica-
tions and infrastructure work
cannot shift to smaller locations
whilefor highly skilled taskslike
engineering, design or complex applications
development, the percentagesmay be reversed.
Given the reality that over 70%of industries
work continues to be managed services which
donotneed high skillsfrom theentireteam,one
can paint a realistic scenario for the year 2020
wheretheITindustrycanbe expected tobe $250
billion in size. At this level, even with produc-
tivity improvements and larger IP or product
intensity in industry solutions, the direct em-
ployment will still be over eight million pecple
andwhilethreemillion of thesecouldstillbein

thesevencities, five millionjobs could becreat-
edinthesmallertownsof ‘Bharat’.

The redistribution of employment and
hence of industry locations, revenues and
employment is not wishful thinking but will
needsome cleardirectionsand initiatives from
allplayers inthe eco-system. Governments will
have to come forward with incentives and
scholarships to enable skills development and
attract industry investiments, industry chiefs
will have to be bolder in their moves than that
hasbeenevident sofarand employeesw‘ﬂl have
tobemoreflexiblewithtoday’ssoftwareproject
and programme managers willing to mentor
and develop young entrants with less high
quality education and weaker esmmunica-
tions skills than they would like to employ
but still technically capable of learning
quickly and deploying as members of large
projectteams. b

Industry associations, entrepreLleurship
financing entities as well as educational insti-
tutions and finishing schools will have to play
theirpartinbuildingthe eco-system in the cho-
senlocations, Thereare signs that Chief Minis-
tersandbureaucratsinsmallerstatesare ready
and willing to play ball with the industry and
build abetter future for their youthgrowing up
in smallest locations. The time has come to
accelerate thisprocess!

Thewriter isvicechairman & CEQof Zen-
sar Technologies and cochair of the CIT
National Knowledge Council
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‘Bhutan plans education city

with an eye on Indian students

By PrasHANT K. NANDA
prashant.n@livemint.com

NEW DELHI

hutan plans to set up an

education hub that will
host campuses of leading uni-
versities from around the
world, with an eye on the large
number of Indian students
who go abroad for higher stud-
ies.

“The main market for the
education hub is India and the
region, where the demand for
good quality education is
huge,” said Kinga Tshering,
chief executive of DHI Infra
Ltd, a Bhutan government
body that will build the educa-
tion city in capital Thimphu.

India has only 450-0dd uni-
versities against a demand for
almost 1,000, he said. Foreign
varsities, he added, are not
keen to open campuses in In-
dia because of its regulatory
environment, which makes it
difficult for them to earn prof-
it

“Therefore, Bhutan would
like to offer an alternative des-
tination for higher education,”
Tshering said in an email in-
terview.

At least 150,000 Indians go
abroad to study every year.
The government accepts the
country needs some 1,000 uni-

- LEARNING LANDSCAPE

# Bhutan’s education city
will come up on 1,008 acres.

# Currently there are 9440
students in the higher
education system, whichis
expected toincrease to

-

Gross enrolment rate (GER)

28,000 by 2020.
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versities by 2020 to meet the
nation’s requirement for qual-
ified manpower.

The Bhutanese education
city will offer tax incentives to
institutes that set up campus-
es there, allowing them to
make profit. The government
last month issued a request for
proposal from companies for
running the project. Tshering
did not specify the project’s
budget.

He said at least 15 Indian in-
stitutes have shown interest in
opening campuses at the edu-
cation city. Some of them have
visited the country, too. He did
not give their names.

An executive with a private

»e

AHMED Raza Kuan/Minr

education institute agreed that
India's regulatory framework
is too rigid, hurting private in-
vestment in the sector. “There
is a lot of frustration among
leading private education
players and they would not
mind going to Bhutan if the
environment is conducive,”
the executive said, asking not
to be named.

India’s plan to make accred-
itation mandatory for all insti-
tutes is also not a good move,
he added.

Audit and consulting firm
Ernst and Young India carried
ocut a feasibility study for the
education city project. -

Bharat Gulia, senior man-

(P
ager at Ernst and Young, said
the education city will help
Bhutan improve its education
infrastructure and become a
source of economic growth,
citing the examples of Austra-
lia and the UK, two countries
that earn a lot of revenue from
foreign students.

“The Bhutan government is
conscious about quality pa-
rameters,” Gulia said. “For-
profit does not mean allowing
poor quality institutes to set
up base, They are putting
enough (screening) mecha-
nism (in place) to bring only
good institutes.”

India’s education market is
worth $50 billion, half of
which is school education and
25% higher education, said
Karthik K.S, chief executive of
24x7 Learning Pvt, Ltd, an on-
line higher education institute
chain. .

Test preparation and other
allied segments make up the
rest of the market.

Karthik said the Bhutanese
project is good news for Indi-
an students, who would like to
go there for quality education.
Students from India’s North-
east, which doesn’t have a
good education infrastructure,
may be particularly keen to
take admission.

“Some Indian players {edu-
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cational institutes) may show -
interest in the project as well,”

he added. “But it will not af-
fect the Indian education mar-
ket.

The domestic education
market is too huge and com-
panies like us will be happy to
cater only to the Indian mar-
ket.”
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Quality is the crux

of Entry and Operation) Bill has been proposed, doubts have
been raised about what it would and should entail. Indeed,
checks and balances are imperative for ensuring a level playing field
for education providers in the country vis-a- vis its foreign coun-
terparts, However, the recent observation of the Parliamentary
Standing Committee on HRD that foreign education providers must
bring 50 per cent faculty with them is rather ludicrous. The fear that
foreign universities might poach on our teaching faculty not only
reeks of an inbuilt phobia that makes us suspect all things foreign,
but also underestimates India’s large pool of talent. '
Without doubt, one of the ills that afflicts higher education in
- India is the paucity of qualified teachers. Even premier institu-
tions like the IITs and the IIMs are plagued by the shortage of
meritorious men and women in teaching positions. But to assume
that the presence of foreign education providers in the country
could further aggravate the situation is to ignore the real issues.
The ground reality is that even today India loses its talent to for-
eign shores for want of high-paid job avenues. Thus, the focus
should be on providing greater and better opportunities to arrest
brain drain. Who knows setting up of foreign campuses in India
might stop the bright and best teaching brains in India from
checking out greener pastures abroad. :
Expanding the ambit of higher education in India through for-
eign education providers is more than welcome. The inadequacy

E VER since the Foreign Educational Institutions (Regulation -

of institutions of higher education can be met through foreign uni-

versities. However, utmost caution must be exercised to ensure that
universities from abroad infuse the much-needed quality in our oth-
erwise mediocre education system. Instead of fretting over fears
of poaching of the teaching talent, India’s foreign education dream
should be driven by the motto of excellence, especially if India has
to emerge a winner in the knowledge race. The option of estab-
lishing foreign universities by invitation as well as in areas where
they are needed the most is worthy of consideration. India owes
qualitative as well as quantitative education facilities to its youth,
sadly only a minuscule percentage of who enter higher education.
However, they should be prevented from falling into the trap of
teaching shops, foreign or otherwise, '
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Finance Continuum 2011 hosted at
SIMSOM, IIT Bombay

India with its amazing growth story
attracts financial Investments from
foreign investors, But there are many
challenges in sustaining the high rate of
growth. The theme of the Finance '
Continuum 2011 held at Shailesh ) Mehta
School of Management, HT Bombay, on
July 31: “Financing this decade for growth
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and sustainability”, was on these lines.
The stage was by Prof SN Rao of SIMSOM
whao briefed about the challenges In the
field. Govind Sankaranarayanan, CFO &
COOQ, Tata Capital, stressed the
importance of creating employment
opportunities inthe next decade in order
to exploit the demographic dividend of
India. Ajay Srinivasan, chief executive at
Aditya Birla Group, spoke on how the
financial services sector needs to
address supply and demand issues.

DR Dogra, MD & CEO, CARE Ratings, spoke
about the key causes of credit crisis and
the impact credit crisis had on India from
acrediting agencles perspective. The
event also hosted V George Antony,
Country Head, UAE Exchange, who shared
his views on how money transfer has
changed over the years.
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This gadget helps
stop overeating

It Counts Bites, Beeps If You Eat More

London: Mindlesssnackingisaprob-
lem for many weight-watchers. Now,
scientists have developed a new de-
vice which they say could help stop
people from overeating by monitor-
ing how many mouthfuls they eat.

DevelopedbyresearchersatClem-
son University in South Caroelina, the
Bite Counter iswornlike a watch and
tracks a pattern of wrist-roll motion
toidentify when the wearer has taken
a bite of food. Then this data can be
used to monitor how many calories
people are eating long-term. People
can also set a bite limit so if they
snack too much an alarm will go off.

The researchers have described
the innovative device as a pedometer
for eating, the Daily Mail reported.
Lead scientist Eric Muth said: “At the
societal level, current weight-loss
and maintenance programs are fail-
ing to make a significant impact.
Studies have shown that people tend
to underestimate what they eat by
large margins, mostly because tradi-
tional methods rely upon self-obser-
vation and reporting. Qur prelimina-
ry data suggest that bite count can be
used as a proxy for caloric count.”

According to the researchers, the
advantage of the Bite Counter is that
it is automated so that user bias isre-
moved. The device can be used any-
where, such asatrestaurants or while
working. “The device only requires
that the user press a button to turn it
on before eating and press the button
again after the meal or snack is
done,” said study co-author Dr Adam
Hoover. “In between, the device auto-
matically counts how many bites
havebeen eaten.” pn
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The security side
of social media

Social networkmg sites might offer enterprises the
advantage of low priced marketing campaigns,
interaction with customers and mass market reach—but
itis high time these companies start realising the security
threats attached to the digital world

DikshaDutta

FYOUhavejuststarted usingsocial

media channels like Facebook,

Twitter, LinkedIn or blogging to
market your company and interact
with customers—it is time to be cau-
tious. It might come as a shocker to
many that careless use of social media
can result into reduced stock price, in-
creased ltigation costs, direct finan-
cial costs, damaged brand reputation
and loss of revenue. Well, so believe
90% of therespondents (enterprises)to
the global social media 2011 survey by
Symantec, a security, storage and sys-
tems management solutions provider.
Today, 82% of Indian enterprises use
Facebook, while 54% officially use

Web-based consumer email and 62% .

useblogs—one can imagine theriskall

theseﬁrms arefacing.

Vijay Mhaskar, vicepresldent at
Symantec shares the upcoming trend
and what can lead to damage on social
media: “Thereisabigtrendtoreachout
to potential customers by using video
posts and other content on social net-
working sites which can be a risk.

These videos or content cannot always

be suitable for mass consumption. Al-
S0, usually companies try tosolve prob-
lemsviaansweringqueriesonthe web-

sites and this too reveals the firm's -

strategy tomasses. All this can be used
against companies by rivals or any-
body who has a vested interest against
thefirm.”

Among Indian enterprises, 63% of
respondents indicated that they did
notfeelsufficiently protected while us-
ing blogs, followed by social network-

P-13

ingsites(50%), microblogs(47%), Web-
based consumer email (44%) and in-
stant messaging (42%). Interestingly;
while most enterprises were con-
cerned about the threats of instant
messaging tools, the Jeast number of
respondentsfeel protected while using
this technology. The biggest concern
was around the use of instant messag-
ing (IM), with 57% of respondents rat-
ing IM as a major security threat.
Social media is being increasingly
used in business for collaboration and
communication,

Vinoo ‘Thomas, ‘technical product
manager, McAfee Labs feels that when

se LinkedIn for headh

lngorbloggmgforlnteracﬂan,theyput
up their specific project details and
company specific photographs. “Sensi-
tive information can be used for a tar-
geted attack on the company,” he says.
The 2011 survey by Symantec found
that the top three social media inci-

.dents a typical enterprise experlenced
‘over thelast year were employees shar-

ing too much information in public
forums (46 %), the loss or exposure of
confidential information (41%) and
increased exposure tolitigation (37%).

Accordingto Gartner, “By year-end
2013, 50% of all companies will have
been asked to produce material from
social media websites for eDiscovery.”
An archiving software solution can
help organisations permit employees
to use social media for business pur-
poses and enable the preservation,
search and discovery of specific con-
tentfrom toolssuch as Facebook, Twit-

ter, LinkedIn, SharePoint and blogs.
Readyforremedy oot

MecAfee feels that
eeawmnessatahumanlevelisthebest
way to control virus attacks on social
media. Take the case of IT company
iGATE-Patni. Chelsea Namasivayam,
CIO of the company shares: “As a
best practice, our employee induction

rogramme educates and elucidates

e perils of exposure and the damage

, through social media one will be liable

too.Suchtermsarealsoincluded inthe
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THE SOCIALNETWORKATINDIA

" #82% of Indian enterprises use Facebook
1 54% officially use Web-based consumer email

offer letters and seek f the
employees before they become a part
of our family Having said that, we
encourage employees to reach out and
share information, but without caus-
ingbreachof anyclient confidentiality
agreement. In addition to this, we
also have specific tools which curb the
upload or download of files over the
socialsites.”

The Symantec survey also reveals
that 80% or more global enterprises
are discussing remedies like introduc-
ing social media policy (87%), employ-
ee training (86%), processes to capture
confidential/proprietary data (85%),
data loss protection (85%), technology

to manage data (84%) and
collect/archive sensitive lnfurmafmn
(82%). '

. Globally, a few of the enterprises
have already implemented these secu-
rity strategies. But the component of
companiesdoingthatstillremainsless
than 25% on an average. So there isa
long way togo.

~ -Lostrevenue (25%) .

p62%use blogs

»indi Niciousinsiders (619%), well L
ers(50%) and formeremployees (50%) as threats to sensitive |nformat|on
GLOBALPICTURE

Mistakes Andwhen unprepared canbe
happen expensive,

dypical:9soclalmedia  »Costof soclalmediaincidents (past12

i 12 :$4,292,897

months ) BIGGESTCOSTS

b94%experiencedcon- ¥ Reduced stock price: $1,038,401

sequences dueto dLitigationcosts: $650,361

incidents: b Directfinancial cost: $641,993

-D: /trust ¥ Damaged brand/trust: $638,496 '
(28%) bLost revenue: $619, 360

-Loss of organisation, Source: Symantec

customer oremployee
data(27%)
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Gay & happy on
IT'T-B campus

Support Group
For Sexual
Minority Set Up

TIMES NEWS NETWORK

Mumbai: From the outside,
the Indian Institute of Tech-
nology Bombay has seemed
like an unevenly divided cam-
pus—awholelotof boyswitha
smattering of girls. Now
there’s athird story.

In what is probably a first
for an Indian educational in-
stitute, [IT-B has set up a sup-
port group for those students
whobelong to a sexual minori-
ty—gay, lesbian, bisexual or
. fransgender — to help them
accept their sexuality and
shed their ‘straight’ masks if
they want to.

Saathi, as the group is
called, is a space not only for
LGBTQsbut alsofor those still
inprocess of figuring out their
sexuality.

“We believe that the first
step towards understanding
and accepting homosexuality
is breaking the veil of silence,
getting people totalk about the
issue. We thus have also invit-
ed allies to join—people
whore not necessarily
LGBTQ, but would neverthe-
less like to help create a
healthy supportive atmo-
sphereoncampus,”said anote
on Saathi’s formation.

LGBTQ students on cam-

pussaid they lived ina state of
confusion, unhappiness and
anxiety “Many are still in the
process of coming to terms
with their sexuality The oth-
ers must put on a charade of
being straight. We live closet-
ed, lonely lives, unable to re-
veal our innermost feelings to
anyone, in constant fear of be-
ing outed, and often never re-
ach our full potential as hu-
man beings,” said amember.
Freshmen at II'T-B were in-
troduced to Saathi last week.
They surprised themselves;
neither did they giggle nor
were they rowdy, “If you had
asked me last month about ad-
dressing a large audience of
newcomers about homosex-
uality, I would have said it was
impossible. But after the ori-
entation, I know Saathi, which
already has 40 members, will
go a long way,” said Nivvedan
S, founder of Saathi. *
“Statistically  speaking,
about 4-10% of the population
is gay, so that’s about 700 stu-
dents on the IIT campus. But
theyare invisible,” he added.
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